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MBTI

The Myers-Briggs Type Indicator® (MBTI) was developed by Katharine Briggsand Isabel Myers and based on
psychiatrist Carl Jung's personality type theory. It is apsychometric instrument used worldwide for personal
development, team development and organizational development. The basis of the instrument is an 88-item
guestionnaire, followed by self-examination and interactive coaching. The main purpose of the MBTI is to
increaseself-awareness, which is the basis of all personal development. The instrument does not predict
people's future behavior and does not measure skills. The MBTI is not a test, but a self -assessment tool.
Therefore, MBTIshould not be used for recruitment and selection.

MBTI portrays your personality based on four dimensions. For each dimension, there are two sides, one of which
we have anatural preference for. So it is not about acquired (learned) behavior or good or bad
preferences, but purely about your personal (natural) preferences.

For each dimension, there are two sides, one of which we have a natural preference for:

A E/l: Where do you get your energy from, from your environment, or your inner self?

A SIN: What kind of information do you prefer to use; observation from facts or intuitive ?

A T/F:What processdo you use to make decisions; thinking or feeling?

A J/IP: Wat isyour preferred way of working; planned & structured or flexible & spontaneous?
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MBTI: t he four dimensions with two preferences each

EXTRAVERSION INTROVERSION

Extraversion- focus on and draw energy primarily from the world around them.
Introversion - focus on and draw energy primarily from their inner world of thoughts .

SENSING INTUITION

Sensing- Focus mainly on factual, concrete information and information from the world around them, drawing on
experiences and previously acquired information.

Intuition - Focus mainly on associations and the 'big picture', using inspiration and possibilities in the future, focusing
on what is not there yet.

THINKING FEELING

Thinking - Prefer making decisions based on logic and the consideration of substantive arguments.
Feeling- Prefer making decisions based on personal values and the impact of the decision on those involved.

JUDGING PERCEIVING

Judging - Prefer a planned and orderly way of working and completing things.
Perceiving - Prefer a flexible and spontaneous way of working, while collecting information and keeping options open.
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MBTI: online test

Disclaimer:
Free online tests are usually a
simplification of official (usually
commercial) tests. Use them with
care, for example to get a first
impression. PULZ is not in any
way connected to the supplier of
the tests and accepts no liability
for the occurrence of errors
and/or imperfections.

Free Online Jungian Type test
(60 items in two sections )
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https://openpsychometrics.org/tests/OEJTS/#:~:text=A%20statistical%20comparison%20of%20the,60%20items%20in%20two%20sections.

MBTI

What's Your Personality Type?

Use the questions on the outside of the chart to determine the four letters of your Myers-Briggs type.
For each pair of letters, choose the side that seems most natural to you, even if you don't agree with every description.

1. Are you outwardly orinwardly focused? If you

« Could be described as
talkative, outgoing

« Like to be in a fast-paced
environment

«Tend to work out ideas with
others, think out loud

+ Enjoy being the center of
attention

then you prefer

E

Extraversion

2. How do you prefer to take in information? If you:

« Focus on the reality of how
things are

« Pay attention to concrete
facts and details

« Prefer ideas that have
practical applications

+ Like to describe things in a
specific, literal way

then you prefer

S

Sensing

+ Could be described as
reserved, private

« Prefer a slower pace with
time for contemplation

«Tend to think things
through inside your head

« Would rather observe than
be the center of attention

then you prefer

Introversion

« Imagine the possibilities of
how things could be

« Notice the big picture, see
how everything connects

« Enjoy ideas and concepts
for their own sake

+ Like to describe things in a
figurative, poetic way

then you prefer

N

Intuition

ISTP

Action-oriented, logical,
analytical, spontaneous,
reserved, independent.
Enjoy adventure, skilled
at understanding how
mechanical things work.

Outgoing, realistic,
action-oriented, curious,
versatile, spontaneous.
Pragmatic problem
solvers and skillful
negotiators.

Efficient, outgoing,
analytical, systematic,

dependable, realistic.
Like to run the show and
get things donein an
orderly fashion.

Playful, enthusiastic,
friendly, spontaneous,
tactful, flexible. Have
strong common sense,

enjoy helping people in
tangible ways.

Friendly, outgoing,
reliable, conscientious,
organized, practical. Seek
to be helpful and please
others, enjoy being
active and productive.

Enthusiastic, creative,
spontaneous, optimistic,
supportive, playful. Value

inspiration, enjoy
starting new projects,
see potential in others.

Caring, enthusiastic,
idealistic, organized,
diplomatic, responsible.
Skilled communicators
who value connection
with people.

INTP

Intellectual, logical,
precise, reserved,
flexible, imaginative.
Original thinkers who
enjoy speculation and

creative problem solving.

Inventive, enthusiastic,
strategic, enterprising,
inquisitive, versatile.
Enjoy new ideas and
challenges, value
inspiration.

Strategic, logical,
efficient, outgoing,
ambitious, independent.
Effective organizers of
people and long-range
planners.

3. How do you prefer to make decisions? If you:

« Make decisions in an
impersonal way, using
logical reasoning

«Value justice, fairness

« Enjoy finding the flaws in
an argument

« Could be described as
reasonable, level-headed

then you prefer

T

Thinking

« Prefer to have matters
settled

- Think rules and deadlines
should be respected

« Prefer to have detailed,
step-by-step instructions

« Make plans, want to know
what you're getting into

then you prefer

J

Judging

- Base your decisions on
personal values and how
your actions affect others

«Value harmony, forgiveness

« Like to please others and
point out the best in people

« Could be described as warm,
empathetic

then you prefer

F

Feeling

4. How do you prefer to live your outer life? [f you:

- Prefer to leave your options
open

«Seerules and deadlines as
flexible

« Like to improvise and make
things up asyou go

« Are spontaneous, enjoy
surprises and new situations

then you prefer

P

Perceiving
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MB T | & pigeonholing

With personality tests, you should always be careful of narrowly pigeonholing. It gives you
insight and is obviously never 100% correct. Therefore, take advantage of the different
methods, reflect the results with your own observations, but also discuss them with others who
know you. This way you will get a better understanding of who you are, what energizes you,
where your allergies are and how others see you. What you do with it afterwards is entirely up
to you, you have no obligation.

The distinguishing feature of MBTI is that it deals with your innate preferences, so not

learned behavior . This gives different insights than the DISC method, for example. For me
personally, this was the following insight. In the beginning of my career, | was often told by
people from the "sales community" that because of my enthusiasm and presentation skills, |
should be looking much more into that world. However, when | was able to use those skills to
their full potential as a consultant, | found it to be a lonely business. After some hesitation, |
finally summed it up as "I'm more of a creator than a consultant, just telling without being
allowed to execute it doesn't energize me." Later | took an MBTI test and unexpectedly turned
out to be a solid | (and not an extrovert). And then it became really clear to me: | get my energy,
also when giving training, from connecting all these different (often inner) worlds. And | enjoy it
most when it actually helps the other person in those (often inner) processes and progress. |
certainly enjoy performing and communicating with people, but it is more a means than an
objective.
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DISC behavioral test




